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MESSAGE FROM THE MANAGEMENT

At ECO STOR, we are a dynamic company with a mission to play an active role in shaping the energy transi-
tion. We create storage capacities to enable a sustainable energy supply. In doing so, we want to be percei-
ved as areliable partner with integrity by both the public and the market. Honesty and fairness are a matter
of course for us and also ensure our acceptance and credibility. We expect the same from our partners.

WE WANT TO HAVE A SAY-DO-RATIO OF 1!
(Trygve)

Unlawful conduct can have serious consequences for employees as well as for us at ECO STOR and our ma-
nagers. Even the appearance of such behavior or the initiation of official investigations can cause conside-
rable damage to ECO STOR's reputation. We therefore do not tolerate unlawful behavior either within our own
ranks or among our business partners, and we investigate suspicions vigorously.

To fulfill our responsibility, it is of paramount importance that we know and observe the laws and regulations
relevant to our work and adhere to the values proclaimed for ECO STOR. Our corporate culture is based on the
following principles, which apply to all employees as well as the members of the management and to which
we also commit our business partners:

ETHICS AND CULTURE

We are committed to upholding high ethical standards and
complying with all applicable laws and regulations. Equal
treatment of genders, cultures, religions and origins is im-
portant to us. Discrimination of any kind is not tolerated.

SUSTAINABILITY

Our common goal is to make a contribution to a sustaina-
ble energy supply for tomorrow. It is important to us to live
the concept of sustainability in our everyday work - and of
course we are happy to go beyond that!

HEALTH AND ENVIRONMENTAL PROTECTION

RESPONSIBILITY

Our customers and investors entrust us with their re-
sources. We ensure that the funds provided will be used
carefully and sparingly.

CORRUPTION AND COMPETITION

We want to impress with our product, our brand and our
expertise. Unfair competitive behavior and corruption
are therefore not accepted. Business relationships and
any decisions are purely factual and free from anti-com-
petitive behavior or other conflicts of interests.

Protecting the health and safety of employees, protecting the environment and using natural resources prudently is
a high priority. As a company dedicated to sustainable energy supply, sustainability and environmental protection are

particularly important to us.
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HUMAN RIGHTS

We are committed to respecting internationally recognized human rights, i.e. those universal, inalienable and indivisible
rights to which every human being is equally entitled and which serve to ensure the dignity and equality of all. We see
it as our duty to avoid violations of human rights in our areas of activity. This also means treating every individual with
dignity, fairness and respect in our daily interactions both within ECO STOR and with our business partners.

DATA PROTECTION AND CONFIDENTIALITY

We work with sensitive data. This applies both to personal information about our employees and business partners and
to the innovative systems and solutions we develop for problems in the energy and storage market. The protection of
our company secrets including our know-how, in any form, also forms an important basis for our business success in the
future. With this in mind, we attach great importance to data protection and confidentiality.

Based on these principles, we have established specific rules for our dealings with business partners and representatives
of the public sector, which are intended to enable us and our business partners to work together transparently and beyond
any doubt. These guidelines are a guide for all members of ECO STOR and are intended to provide orientation in order to
recognize potential conflicts of interest and risks and to be able to react appropriately.

Furthermore, the principle of personal responsibility is of particular importance. Our employees should not only follow the
compliance guidelines, but also contribute to their continuous improvement and thus to the further development of ECO
STOR by acting on their own responsibility. We attach great importance to transparency. Cases of doubt can and should be
discussed openly with the management and those responsible so that we can grow together and learn from each other.

The ECO STOR Compliance Committee was also established in order to pool expertise and ensure constant availability. This
consists of Johanna Jungbauer, llona Kautz-Wieczorek, Tom Matthes, Fabian Flemming and Markus Webersberger and is
available to answer your questions at any time. In addition, all our employees are invited to use our whistleblower tool to re-
port possible breaches of the Code of Conduct.

Trygve Burchardt Ulrich Burger Georg Gallmetzer Johanna Jungbauer Jorn Rohland
CEO CTO CBDO CBIO CFO
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https://ecostor.atlassian.net/wiki/pages/resumedraft.action?draftId=1921908737&draftShareId=7a7ea6f4-7c36-48c9-a30e-cd6f299ebc37
https://ecostor.atlassian.net/wiki/pages/resumedraft.action?draftId=1921908737&draftShareId=7a7ea6f4-7c36-48c9-a30e-cd6f299ebc37
https://eco-stor-gmbh.personiowhistleblowing.com/

